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Local Pension Board - Appointment of Chair and
Vice chair 2018 - 19

Local Pension Board

Date: 6 July 2018 Agenda ltem:
Submitted By: Chief Legal and Governance Officer 1
Purpose To appoint a Chair and Vice Chair of the Local Pension Board for 2018 — 19 in

accordance with the Terms of Reference.

Recommendations That appointments be made to the positions of Chair and Vice chair of the
Board.

Summary Itis a r_equirem_ent of t_he Terms of Refere_nce that appointments to the positions
of Chair and Vice chair of the Local Pension Board be made on an “annual
rotational basis”. This report invites members to make the relevant
appointments from the membership.

Local Government (Access to information) Act 1972
Exemption Category: None

Contact Officer: Nicola Houseman, Committee Services Manager
E: nicky.houseman@westyorksfire.qgov.uk
T: 01274 655740

Background papers open to inspection: None

Annexes: None
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Introduction
It is a requirement of the Local Pension Board Terms of Reference that appointments to the

positions of Chair and Vice chair be made on an “annual rotational basis”. This report invites
members to make the relevant appointments.

Information

Chair of the Board in 2017 — 18 was Councillor Peter Harrand as Scheme Manager representative

with Paul Drinkwater as Vice chair representing Scheme Members.

In accordance with the requirement to rotate on an annual basis the posts will be as follows for
2018 - 19;

Chair Scheme Member representative
Vice chair Scheme Manager representative
Nominations are invited from the membership for appointment to the posts.
Financial Implications
There are no direct financial implications arising from this report.
Legal Implications
The Chief Legal and Governance Officer has considered this report and has no observations to

make at the time of submission of this report but may provide legal advice at the committee
meeting and / or respond to any request by Members for legal advice made at the meeting.

Human Resources and Diversity Implications

There are no direct equality and diversity implications arising from this report.

Health and Safety Implications

There are no direct health and safety implications arising from this report.

Service Plan Links

Provide effective and ethical governance.
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Local Pension Board Terms of Reference - annual
review

Local Pension Board

Date: 6 July 2018 Agenda ltem:
Submitted By: Chief Legal and Governance Officer ;

Purpose To review the Terms of Reference for the Local Pension Board.
Recommendations That the report be noted and proposals for amendment made as required.

Summary In preparation for the establishment of the Local Pension Board on 1 April 2015,
the Authority’s Human Resources Committee approved the draft Terms of
Reference at its meeting held on 23 January 2015 which were subsequently
reviewed and amended in July 2016. A further review was undertaken in July
2017 when it was resolved that the Terms of Reference adequately reflected
the purpose of the Local Pension Board and that no amendments were
required.

It is a requirement that the Terms of Reference be reviewed on an annual basis.

Local Government (Access to information) Act 1972
Exemption Category: None

Contact Officer: Nicola Houseman, Committee Services Manager
E: nicky.houseman@westyorksfire.qgov.uk
T: 01274 655740

Background papers open to inspection: None

Annexes: Terms of Reference — Local Pension Board

Making West Yorkshire Safer
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Introduction

This report invites Members to review of the Local Pension Board Terms of Reference.

Information

The Local Pension Board Terms of Reference have been kept under review since its
establishment in April 2015. A copy of the Terms of Reference is attached at Annex A.

At the 12 January 2018 meeting of the Board it was resolved that consideration be given by the
Human Resources committee to a change in the Terms of Reference (see Minutes at agenda
item 6.). This matter was the subject of an agenda item at the Human Resources Committee
meeting held on 13 April 2018, when it was resolved as follows;

“That no recommendation be made to the full Authority for an amendment to the Terms of
Reference for the Local Pension Board in respect of the issues raised in the report now
submitted.”

It is a requirement of the Board that the Terms of Reference be reviewed on an annual basis. The
last review was in the 2017 — 18 municipal year (January 2018). Members are now invited,
therefore, to consider the Terms of Reference for the 2018 — 19 year and note that amendment to

will be included in the Local Pension Board’s Constitution document and will require formal
approval from the Fire Authority.

Financial Implications
There are no direct financial implications arising from this report.
Legal implications
The Chief Legal and Governance Officer has considered this report and has no observations to
make at the time of submission of this report but may provide legal advice at the committee
meeting and / or respond to any request by Members for legal advice made at the meeting.
Human Resources and Diversity Implications
There are no direct equality and diversity implications arising from this report.
Health and Safety Implications
There are no direct health and safety implications arising from this report.

Service Plan Links

Provide effective and ethical governance.
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West Yorkshire Fire and Rescue Authority

Local Pension Board

Terms of Reference

Function and Responsibilities

The function of the Local Pension Board is to assist the Scheme Manager (West Yorkshire
Fire and Rescue Authority) in administering the various firefighter pension schemes. This
will be achieved by providing governance and by scrutiny of policies, pension
documentation, decisions and outcomes.

The Local Pension Board will also assist the Scheme Manager to:

e secure compliance with the Regulations, any other legislation relating to the
governance and administration of the Schemes, and requirements imposed by
the Pensions Regulator in relation to the Schemes and;

e ensure the effective and efficient governance and administration of the Schemes

Duties of the Board

The Board should at all times act in a reasonable manner in the conduct of its purpose.
In support of these duties Board members:

¢ should act always in the interests of the Scheme and not seek to promote the
interests of any stakeholder group above another

e should be subject to and abide by the Local Pension Board approved code of
conduct

Frequency of meetings

The WYFRA Local Pension Board will meet six monthly (July and January in each municipal
year), to review / report on previous actions and determine work streams and priorities for
the future.

The Chair of the Board, with the consent of the Board membership, may call additional
meetings. Urgent business of the Board between meetings may, in exceptional
circumstances, be conducted via communications between members of the Board including
telephone conferencing and e-mails.

Approved 24.6.16 WYFRA annual meeting
13



Local Pension Board membership

To comply with the regulations the Board must have a minimum of four members (two
Scheme Member representatives and two Scheme Manager representatives. A Local
Pension Board membership of four is the most straight forward and cost effective way of
providing the Local Pension Board and complying with the Regulations.

Membership of the West Yorkshire Fire and Rescue Authority Local Pension Board will be:
2 X Scheme Member representatives
2 X Scheme Manager representatives (elected Members)
Non-voting Officer Advisor(s) as appropriate

Scheme Manager (elected Member) representation on the Board will be determined by the
Fire Authority at its Annual Meeting (or as otherwise required).

The Officer Advisor will be a specific officer who is to assist the Board in gathering/analysing
information and writing reports. The Board will also be able to request assistance from any
officer who has specific knowledge of a subject matter they are investigating.

Scheme Member representatives

Scheme Member representatives shall be appointed to the Board on an annual basis (or as
otherwise required) by the Executive Committee of the West Yorkshire Fire and Rescue
Authority following a formal application process.

Scheme Member representatives will be active, deferred or retired members of one of the
firefighter pension schemes administered by WYFRA.

Scheme Member representatives should be able to demonstrate
¢ their capacity to represent pension scheme members
e capacity to attend and complete the necessary preparation for meetings, and
e capacity to participate in training as required

Scheme Manager representatives

Scheme Manager representatives shall be appointed on an annual basis to the Board at
the Annual Meeting of the Authority (or as otherwise required)

Scheme Manager representatives with delegated responsibility for discharging the
Scheme Manager function of WYFRA may not serve as Scheme Manager
representatives on the Board.

Scheme Manager representatives should be able to demonstrate
¢ their capacity to represent the Scheme Manager
e capacity to attend and complete the necessary preparation for meetings, and
e capacity to participate in training as required

Approved 24.6.16 WYFRA annual meeting
14



Appointment of Chair and Vice chair

Local Pension Board Members will act as the Chair and Vice- chair on an annual, rotational
basis ie. when a Scheme Manager representative is appointed Chair of the Board, the
position of Vice chair will be filled by a Scheme Member representative and vice versa on an
annual basis.

Notification of appointments

On appointment to the Board, WYFRA shall publish the name of the appointees, the
process followed in the appointment together with the way in which the appointments
support the effective delivery of the purpose of the Board.

Objectives
WYFRA Local Pension Board should consider the following:

Are pension statements timely and accurate?

How long does it take between retirement and receipt of pension?

The number of errors made by the pension administrator.

Are relevant policies in place and of a sufficient standard?

Are pension estimates accurate and timely?

Is the West Yorkshire Pension Fund (WYPF) website accurate and user friendly?

Ensure that annual CARE scheme calculations are being carried out.

Scrutinise data quality.

Ensuring pension rules and regulations are being complied with, when officers are

making decisions on pension matters.

¢ If complaints/appeals are being dealt with correctly and the correct procedures being
followed.

e Review internal audit reports

This list is not exhaustive. The Local Pension Board will have the power to investigate
anything it wishes in relation to the firefighters’ pension schemes within WYFRS.

Conduct and Conflict of interest

Members of the Board are responsible for ensuring that their board membership does not
result in any conflict of interest with any other posts they hold.

All members of the Board must declare to WYFRA on appointment and at any such time as
their circumstances change any potential conflict of interest arising as a result of their
position on the Board. On appointment to the Board and following any subsequent
declaration of potential conflict WYFRA shall ensure that any potential conflict is effectively
managed in line with both the internal procedures of WYFRA and the requirements of the
Pensions Regulator’s codes of practice on conflict of interest for Board members.

Members of the Board must not use their membership for personal gain.

Gifts and hospitality should only be accepted with the permission of the Authority - any gifts
accepted should be reported on in the Local Pension Board’s annual report.

Approved 24.6.16 WYFRA annual meeting
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Members of the WYFRA Local Pension Board should maintain confidentiality when
discharging their duties.

The WYFRA Local Pension Board has the right to use WYFRA facilities and resources in the
course of discharging its duties.

Knowledge and understanding (including Training)

Knowledge and understanding must be considered in light of the role of the Board to assist
WYFRA as detailed above. The Board should establish and maintain a policy and framework
to address the knowledge and understanding requirements that apply to Board members.
That policy and framework shall set out the degree of knowledge and understanding
required as well as how knowledge and understanding is acquired, reviewed and updated.

Board members shall attend and participate in training arranged in order to meet and
maintain the requirements set out in the Board's knowledge and understanding policy and
framework. Board members shall participate in such personal training needs analysis or
other processes that are put in place in order to ensure that they maintain the required level
of knowledge and understanding to carry out their role on the Board.

Term of office

Term of Office should be in accordance with the committee cycle in WYFRA

Board membership may be terminated prior to the end of the term of office due to:

. A Scheme Member representative no longer holding the office or employment or
being a member of the body on which their appointment relied

. A Scheme Manager representative no longer holding the office or employment or
being a Member on which their appointment relied

. The representative no longer being able to demonstrate their capacity to attend and

prepare for meetings or to participate in required training

Board Members may be re-appointed for more than one term of office following an approved
appointment / nomination process.

Reporting

The West Yorkshire Local Pension Board will produce an Annual Report which will highlight
areas of concern and identify good practice.

The report will also contain information on the number of retirements (natural and ill health),
new starters, membership and opt-out numbers.

The Board will report to the Human Resources Committee.

Approved 24.6.16 WYFRA annual meeting
16



Resourcing and funding

Members of the WYFRA Local Pension Board will be entitled to claim any reasonable out of
pocket expense incurred through discharging their Local Pension Board responsibilities.

The Board will not have a dedicated budget. Requests for finance to purchase technical
assistance, Board member training and anything else the Board may require to effectively
discharge its duties will be made through the WYFRA Finance and Resources Committee.

Quorum

A meeting is only quorate when three Board members are present (including either the
Chair or Vice chair).

Voting

The Chair shall determine when consensus has been reached. There will be_no casting
vote.

Where consensus is not achieved this should be recorded by the Chair.

Relationship with West Yorkshire Fire and Rescue Authority

In support of its core functions the Board may make a request for information to WYFRA with
regard to any aspect of the Scheme Manager function. Any such a request should be
reasonably complied with in both scope and timing.

In support of its core functions the Board may make recommendations to WYFRA which
should be considered and a response made to the Board on the outcome within a
reasonable period of time.

Approved 24.6.16 WYFRA annual meeting
17
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Local Pension Board - Annual Report 2017 - 18
Local Pension Board

Date: 6 July 2018 Agenda Item:
Submitted By: Chief Legal and Governence 8
Purpose To receive the Annual Report for the Local Pension Board 2017 — 18.

Recommendations Thatthe Annual Report for the Local Pension Board 2017 — 18 be noted.

Summary Itis a requirement that th_e_ LocaI_Pension Board produces_an Annual report
each year setting out activity during the course of the previous year.

The report has been formally submitted to the Human Resources Committee for
approval on 6 July 2018. Members will be verbally updated of any comments
made at that meeting which may require amendment(s) to the Annual Report.

Local Government (Access to information) Act 1972
Exemption Category: None

Contact Officer: Nicola Houseman. Committee Services Manager
E: nicky.houseman@westyorksfire.qgov.uk
T: 01274 655740

Background papers open to inspection: None

Annexes: Local Pension Board Annual report 2017 — 18 (final version)

Making West Yorkshire Safer
18 www.westyorksfire.gov.uk
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Introduction
The Local Pension Board is required to submit an Annual Report for formal ratification by West

Yorkshire Fire and Rescue Authority’s Human Resources Committee as set out in its Terms of
Reference.

Information
The draft Annual Report was submitted to the Board for comment at its meeting held on 12
January 2018 with subsequent amendments agreed at an extraordinary meeting held on 12 June
2018..

It was agreed that the Report be submitted to the Human Resources Committee for formal
ratification. The Report was submitted to the 6 July 2018 meeting of the Committee.

A verbal update will be given at the meeting to advise of the decision of the Human Resources
Committee as detailed at paragraph 2.2

Financial Implications
There are no direct financial implications arising from this report.
Legal implications
The Chief Legal and Governance Officer has considered this report and has no observations to

make at the time of submission of this report but may provide legal advice at the committee
meeting and / or respond to any request by Members for legal advice made at the meeting.

Human Resources and Diversity Implications

There are no direct equality and diversity implications arising from this report.

Health and Safety Implications

There are no health and safety implications arising from this report.

Service Plan Links

Production of the Annual Report and its submission for formal ratification by the Human
Resources Committee supports the Authority’s priority of effective and ethical governance.

19



LOCAL PENSION BOARD
Annual Report 2017 - 2018

OFFICIAL

Ownership: Legal and Governance
Date Issued: 27 June 2018
Version: 2

Status: Draft
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Revision and Signoff Sheet

Change Record
Date Author Version Comments
06/12/2017 | Claire Johnson — V.1 - draft for | To submit to Human Resources
Pensions Officer consideration | Committee for formal ratification — July
by Local 2018
Pension
Board
07/06/18 Nicola Houseman — | V2. - updated | Correct version to go to HR Committee
Committee Manager
Reviewers
Name Version Approved Position Organisation Date
Nicola V2 Committee WYFRA 07/06/18
Houseman Manager
Distribution
Name Position Organisation
Local Pension West Yorkshire Fire and Rescue
Board Authority — 12 January 2018
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Document Properties
Item Details
Document Title LOCAL PENSION BOARD
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File ID: [File Id]

LOCAL PENSION BOARD (Draft)
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OFFICIAL

1 Foreword

The purpose of this Annual report is to provide a source of information about the status of West Yorkshire
Fire and Rescue Authority Local Pension Board for Scheme members and for the Scheme Manager
together with a summary of issues considered in the relevant period (1 April 2017 — 31 March 2018)

In accordance with Section 5 and s.30 (1) of the Public Service Pensions Act 2013 and Regulation 4A of
the Firefighters’ Pension Scheme (Amendment) (Governance) Regulations 2015, the West Yorkshire Fire
and Rescue Authority Local Pension Board was established in February 2015 to provide advice on the
effective and efficient administration and management of the various firefighter pension schemes.

[The Local Government Pension Scheme for Green Book employees is monitored by a separate Local
Pension Board established by the West Yorkshire Local Government Pension Scheme and does not form
part of this Annual Report].

The Report includes commentary on the following;

¢ A summary of the work undertaken by the Local Pension Board during 2017 — 18
o Detail of areas investigated and how these areas were dealt with

e Any conflicts of interest and how these were managed

e Any identified risks and other areas of potential concern

e Any expenses and costs incurred by the Board

e Gifts and hospitality received by members of the Board

e Training for Board members

Information has also been categorised in parts of this Annual Report on the basis of the following
Classifications

Classification Action

Partially complete

Complete

2 Membership and meetings of the Board

2.1 The West Yorkshire Fire and Rescue Authority Local Pension Board comprises 4 members as
follows;

2 x Scheme Member representatives (Paul Drinkwater and Stuart Wilson)
2 x Scheme Manager representatives (Councillor Peter Harrand — Chair and Bryan Smith)
(plus Non-voting Officer Adviser(s) as appropriate)

2.2 The Board has met on 2 occasions in the 2017 — 18 year in accordance with the Terms of

Reference.
Issue Date: 01/03/17 LOCAL PENSION BOARD (Final) Page 3 0of 8
File ID: [File Id] OFFICIAL
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3 Work undertaken by the West Yorkshire Fire and Rescue Authority
Local Pension Board 2017 - 18

3.1 The West Yorkshire Fire and Rescue Authority adopted Terms of Reference for the Local Pension
Board on 20 February 2015. Following 12 months’ operation and to reflect further national
guidance received about the Board'’s role and remit, the Terms of Reference were amended and
approved at the 24 June 2016 meeting of the Fire Authority. The work undertaken by the Board
during the course of the year has been defined by these (amended) Terms of Reference.

3.2 An external appointment was made in respect of membership of the Scheme Advisory Board sub-
committee (Ensuring the effectiveness of Local Pension Boards) as follows;

- Stuart Wilson (Scheme member representative)

3.3 During the period 1 April 2017 — 31 March 2018 the following items were also considered by the
Board;

- Updates on the work and levy associated with the national Scheme Advisory Board (SAB) & its
sub-committee (Ensuring the effectiveness of the Local Pension Board) - included a visit by SAB
Chair, Malcolm Eastwood.

- Annual review of the Corporate Risk Register

- Pension Fund — Key Performance Indicators and corporate risks

- Discretions made by the Scheme Manager

- annual benefit statements

- views on progress from the Pensions Regulator 2018

- Review of Terms of Reference

- General Data Protection Regulations (GDPR) — overview of key changes

3.4 Each Activity report includes detail on the number of;

e pension scheme members across the various schemes
e number of new scheme members

e retirees

e pensioner members

o deferred members

o IDRP stage 1 and 2 complaints

e Opt-outs

3.5 Each agenda also includes the following standing items;

o legislative update
e compliance and complaints (part of Activity report)
e Pensions ombudsman cases (see section 9.)

Issue Date: 01/03/17 LOCAL PENSION BOARD (Final) Page 4 of 8
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4 Specific investigations and Board resolutions

OFFICIAL

4.1 A summary of the areas considered during 2016 — 17 which warranted further investigation and
action and the relevant outcomes are detailed in the table below.
Meeting Summary Qutcome / resolution Completed
7 July 2017 Activity report —opt outs | Included in standing report
to be recorded between
Pension Schemes and
with demographics
Scheme Advisory Board | Guidance on purpose of the Local
(SAB) update Pension Board to be circulated
West Yorkshire Pension | Information to be included in Now a
Fund — key performance | reports where targets not being standing
indicators met with indication of longest item
outstanding cases
Pension risk register To be a standing item
12 January Pension options chosen | Report required
2018 by new recruits
Terms of reference Proposals to amend
WYPF monthly statistics | WYPF to be requested to submit
inconsistent monthly statistics together with a
running total for the year
Chair of Scheme Invitation sent via Clair Alcock,
Advisory Board to be LGA Firefighters’ Pension Adviser,
invited to July 2017 on 26 January 2017
meeting

5 Conflicts of interest

5.1 As statutorily required, members of the Local Pension Board complete a Declaration of Interests.
The register is maintained by the West Yorkshire Fire and Rescue Authority Committee Services
section. Members of the Board reviewed their Declarations in July 2017.

5.2

Board during the relevant period.

6 Identified Risks and areas of concern

There have been no declarations made by any member, adviser or attendee at any meeting of the

6.1
Meeting Summary of risk Outcome / resolution Completed
4 December | Ongoing pension Noted
2015 dispute
7 July 2017 | Appeal regarding To be added to the Corporate
pension transition Risk Register
arrangements

Issue Date: 01/03/17
File ID: [File Id]

LOCAL PENSION BOARD (Final)
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6.2

OFFICIAL

IDRP Stage 1 and 2 complaints are included as appropriate in the Activity report at each meeting
of the Board.

7 Expenses and Costs

7.1

7.2

7.3

Approval was sought from the Scheme Manager in August 2017 for the attendance of a member
of the Local Pension Board and Technical Advisor at a training session in London. The training
was provided by LGA and funded by the SAB Levy. The only cost to the Authority was for transport,
the train tickets for both delegates totalled £440.

Approval was sought from the Scheme Manager in September 2017 for the attendance of a
member of the Local Pension Board and Technical Advisor at the Annual Firefighters’ Pension
Conference in London. Again the training was provided by LGA and funded by the SAB Levy. The
only cost to the Authority was for transport, the train tickets totalled £266.71.

There has been no additional expenditure or costs incurred within the relevant period for the
administration of the Board.

8 Gifts and Hospitality

8.1 There have been no declarations of gifts or hospitality received by Members of the Local Pension
Board during the relevant period.
9 Training
9.1 It is a statutory requirement of the Public Service Pensions Act 2013 that members of the Local
Pension Board should have the capacity to become conversant with, and develop a knowledge of,
detailed related issues in order to effectively carry out their duties.
9.2 The following training has been provided during the course of the year to Local Pension Board
members;
¢ Pensions Regulator e-learning package
e Tax training seminars
o Bulletins from LGA Pension Advisory Service
¢ LGA National training programme
9.3 There was also attendance by a Local Pension Board member at the Firefightrers’ Pension
Conference in Novmeber 2017.

9.4 One standing item on the Local Pension Board agendas is consideration of relevant Pension
Ombudsman cases. The summaries provided and Ombudsman decisions serve as a learning tool
for LPB members.

9.5 During the course of the year, the following cases were reviewed,;

9.5.1 Mr S — Misquote/misinformation (LPFA/LFEPA)

9.5.2 Mr H — Misquote/misinformation (HWFA/WCC)

9.5.3 Mr N = Incorrect calculation (WYFRS)
Issue Date: 01/03/17 LOCAL PENSION BOARD (Final) Page 6 of 8
File 1D: [File Id] OFFICIAL
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10 Legislative updates

OFFICIAL

10.1 As a statutory requirement, members of the Local Pension Board have been provided with regular
legislative updates.

10.2 The following have been provided during the relevant period;

Employee Contributions Holiday 1992 FFPS

Il health injury compensation pensions — Tax issues
legal challenge — transitional protections 2015 FFPS
Voluntary scheme pays

Issue Date: 01/03/17 LOCAL PENSION BOARD (Final)

File ID: [File Id]
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Local Pension Board Activity Report
Local Pension Board

Date: 6 July 2018 Agenda Item:
Submitted By: Chief Employment Services Officer 9

Purpose To inform Members of performance in key areas for the period 1 December
2017 to 31 May 2018

Recommendations That Board members note performance in key areas related to the Local
Pension Board for the period 1 December 2017 to 31 May 2018

Summary This report informs Members of the Authority’s key areas relating to the Local
Pension Board as follows;

Number of pension scheme members across the various schemes
Number of new pension scheme members

Number of retirees in the period

Number of pensioner members of each scheme

Number of deferred members of each scheme

Number of IDRP stage 1 and 2 complaints

Number of Opt Outs from the pension schemes

Number of pension estimates requested and processed

Local Government (Access to information) Act 1972
Exemption Category: None

Contact Officer:
Claire Johnson
Claire.Johnson@westyorksfire.gov.uk
01274 65 5811

Background papers open to inspection: None

Annexes: None

Making West Yorkshire Safer
28 www.westyorksfire.gov.uk
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2.2

2.3

2.4

2.5

Introduction

This report informs Members of the Authority’s key areas relating to the Local
Pension Board as follows;

Number of pension scheme members across the various schemes
Number of new pension scheme members

Number of retirees in the period

Number of pensioner members of each scheme

Number of deferred members of each scheme

Number of IDRP stage 1 and 2 complaints

Number of Opt Outs from the pension schemes

Number of pension estimates requested and processed

Information

Number of pension scheme members across the various schemes at 31 May 2018

1992 Fire fighters Pension Scheme 223
2006 Fire Firefighters Pension Scheme 8
2015 Firefighters Pension Scheme 769
Fire Fighters Modified Scheme 30

Number of pensioner members of each scheme at 31 May 2018

1992 Fire fighters Pension Scheme 2331
2006 Fire Firefighters Pension Scheme 9
2015 Firefighters Pension Scheme 2
Fire Fighters Modified Scheme 30

Number of deferred members of each scheme at 31 May 2018

1992 Fire fighters Pension Scheme 106
2006 Fire Firefighters Pension Scheme 96
2015 Firefighters Pension Scheme 61
Fire Fighters Modified Scheme 18

Number of 1992 FPS Scheme members with tapered protection

At 31 May 2018, there are 123 1992 FPS members that have tapered protection in the scheme,
before transitioning into the 2015 CARE scheme.

Number of 2006 NFPS Scheme members with tapered protection

At 31 May 2018, there are 10 2006 NFPS members that have tapered protection in the scheme,
before transitioning into the 2015 CARE scheme.

Local Pension Boaréngctivity Report Page 2 of 4



2.6

2.7

2.8

2.9

Number of new pension scheme members

In the period 1 December 2017 to 31 May 2018, there has been 55 new 2015 CARE pension
scheme members. Please note that this does not include members that have transitioned due to
taper protection.

This can be broken down into the following demographic:

Age Male Female
18-25 11 2
26-30 18 0
31-35 9 1
36-40 12 1
41-45 1 0
46 - 50 0 0
51-55 0 0
56 - 60 0 0
61 - 65 0 0
Total 0 0

Number of retirees in the period

In the period 1 December 2017 to 31 May 2018, 41 members have retired to pension.

Number of IDRP stage 1 and 2 complaints

In the period 1 December 2017 to 31 May 2018, there have been 0 IDRP complaints at stage 1
and 1 at stage 2.

Number of Opt Outs from the pension schemes

In the period 1 December 2017 to 31 May 2018, 6 members opted out of the pension scheme.

This can be broken down into the following demographic:

2006 2015 CARE

Age | 92FPS | \pps Scheme
18-25 0 0 2
26-30 0 0 1
31-35 0 0 2
36-40 0 0 1
41 -45 0 0 0
46 - 50 0 0 0
51-55 0 0 0
56 -60 0 0 0
61-65 0 0 0
Total 0 0

Male | Female

5 1

30
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2.10 Pension Opt Out Data on January 2018 Wholetime Recruitment Course

Scheme
Age Member Opt Out
18 -20 0 0
21-25 6 1
26-30 6 1
31-35 5 0
36-40 5 0
Male Female
24 0
3 Pension Estimates

Number of pension estimates processed for the period 1 December 2017 to 31 May 2018